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PREAMBLE

THIS AGREEMENT made this ___ dayof » 2017, by and between the Township of
Woodbridge, hereinafter referred to as the "Employer," and the United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industrial and Service Workers International Union (USW), on behalf of
its USW Local 1426-02, hereinafter known as the "Union."

WHEREAS, it is the desire, intent and purpose of the parties hereto that this Agreement shall
provide for improved patient and client care through the maintenance of high standards of nursing and
social work; and

It is also the intent of the parties that this Agreement shall make provisions for wages, hours and
other terms and conditions of employment to be observed between the parties hereto in order that good
employer-employee relations will exist.

NOW, THEREFORE, in consideration of the promises, covenants, undertaking, terms and

conditions herein contained, it is hereby mutually agreed by and between the parties herein as follows:



ARTICLE [

RECOGNITION

A. The Township of Woodbridge hereby recognizes the United Steel, Paper and Forestry,
Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union (USW), on
behalf of its USW Local 1426 as the exclusive and sole representative for collective negotiations
concerning salaries, hours, and other terms and conditions of employment for all permanent, temporary,
full-time and part-time Public Health Nurses, Dental Assistants, Clinic Attendants, and Substance Abuse
Coordinator, if they work a minimum of twenty (20) hours per week, full-time Social Workers working over
twenty (20) hours per week, and part-time social workers working a minimum of twenty (20) hours per
week, but excluding the Director, Supervisor of Nurses, Supervisor of Social Workers, clerical personnel
and grant personnel and all other employees of the Township.

B. Unless otherwise indicated, the terms "employee" or "employees," when used in this

Agreement, refer to all persons represented by the Union in the above-defined negotiating unit.



ARTICLE II

UNION SECURITY AND DUES DEDUCTION

A. Upon receipt of written authorization, the Employer shall deduct Union dues monthly on a
pro rata basis and shall remit the monies collected, no later than the 15% of each month, to:
USW
5 Gateway Center
Pittsburgh, PA 15222
Attention: Secretary Treasurer.

The collected dues shall be made payable to USW International Union and shall include the Local
number on the check.

B. The Union agrees to indemnify and hold harmless the Employer from any causes of action,
claims, loss or damages incurred as a result of this clause.

C. Any employee in the bargaining unit on the effective date of this Agreement who does not
join the Union within thirty days thereafter, any new employee who does not join within thirty days of
initial employment within the unit and any employee previously employed within the unit who does not join
within ten days of reentry into employment within the unit, shall, as a condition of employment, pay a
representation fee to the Union by automatic payroll deduction. The representation fee shall be in an
amount equal to 85% of the regular Union membership dues, fees and assessments as certified to the
Employer by the Union. The Union may revise its certification of the amount of the representation fee at
any time to reflect changes in the Union membership dues, fees and assessments. The Union's entitlement
to the fee shall continue beyond the termination of this Agreement so long as the Union remains the
majority representative of the employees in the unit, provided that no modification is made in this

provision by a successor Agreement between the Union and the Employer. For the purposes of this

provision, employees who are reappointed from year to year shall be considered to be in continuous

3



employment.



ARTICLE III

PROFESSIONAL PRACTITIONER STATUS

A. The Employer recognizes that due to their special education and experience, the employees
covered by this Agreement have a unique contribution to make towards maintaining and improving patient
care and that, therefore, procedures should be developed whereby the views and recommendations of the
employees covered by this Agreement can be heard and considered in a decision-making process within the
Employer's Agency. However, the final decision-making rests with the Employer and is not subject to the
Grievance Procedure.

B. Council of Nursing Practitioners and Social Workers - There shall be a Council of

Nursing Practitioners and social workers which shall consist of all nursing practitioners and social workers
covered by this Agreement. The Council shall meet one (1) hour quarterly on Employer's time. The
Council may establish such committees or subcommittees it deems desirable to carry out the functions set
forth below.
1. Purpose - The purpose of the Council shall be as follows:
a. To make recommendations with respect to the philosophy of nursing practice
and social workers, specific to the Agency in methods to foster adherence to that philosophy.
b. Foster adherence to standards of nursing practice and social workers
enunciated by the profession.
2. Functions
a. Review and make recommendations regarding standards of nursing practice
and social workers consistent with those enunciated by the profession and specific to the Agency.
b. Analyze the factors which facilitate or impede the practice of nursing and

social workers and make recommendations regarding same.
5



workers.




ARTICLE IV

PROBATIONARY PERIOD

A. All employees hired after the date of this Agreement shall be probationary for a period of
three (3) months from the date of the commencement of work. During the period of probation, an employee
shall have all rights under this Agreement, except that the Employer may discharge any such employee at
will during and up to the end of the probationary period and such discharge shall not be subject to the

grievance and arbitration procedure.

B. Upon successful completion of the probationary period an employee shall have seniority as

defined in Article VII, below, retroactive to the commencement of work.



ARTICLE V

NON-DISCRIMINATION

A. The Employer and the Union agree that there shall be no discrimination or favoritism
exercised by either for reasons of race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, genetic information, sex, atypical hereditary cellular or blood trait,
liability for service in the Armed Forces of the United States, nationality, refusal to submit to a genetic
test or make available the results of a genetic test, handicap, perceived handicap of any individual political
affiliation, Union membership or lack of Union membership or participation in or lack of participation in

legal Union activities.



ARTICLE VI

GRIEVANCE PROCEDURE

A. The term "grievance" as used herein means any controversy arising over the interpretation,
application or violation of policies, agreements and administrative decisions affecting the terms and
conditions of employment of employees covered under this Agreement and may be raised by an individual
or the Association at the request and on behalf of an individual or group of individuals.

B. Grievances shall be settled in the following manner:

Step One - The Union Steward, with or without the employee, shall take up the grievance
orally with the immediate supervisor within thirty (30) calendar days of its occurrence. If the grievance is
not filed within thirty (30) calendar days of its occurrence, the same is considered to be abandoned. The
immediate supervisor shall then attempt to adjust the matter and shall respond to the steward within five (5)
working days.

Step Two - If the grievance has not been settled it shall be presented in writing by the Union
steward to the Department Director within seven (7) working days after the Supervisor's response is due.
The Department Director shall schedule a meeting to discuss the grievance within five (5) working days of
receipt of the written grievance. At this step the employee may be represented by his steward and by an
authorized Union Representative or designee. The Department Director shall render his/her decision in
writing ten (10) working days from the date of the hearing.

Step Three - If the grievance is still unsettled, it shall be presented to the Business
Administrator within seven (7) working days after the response of the Department Director is due. The
Business Administrator shall schedule a hearing on the grievance within fifteen (15) working days of the
receipt of the grievance. At this step the employee may be represented by the steward or an authorized

Union representative or designee. The Business Administrator shall render his/her decision within fifteen
9



(15) working days after the close of the hearing.

Step Four - If the grievance is still unsettled and concerns a violation of this Agreement
only, the Union may, within fifteen (15) working days after the reply of the Business Administrator is due,
by written notice to the Business Administrator, request arbitration.

a. The arbitration proceeding shall be conducted by an Arbitrator selected by the
Employer and the Union in accordance with the procedure of the Public Employment Relations
Commission.

b. The Arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of facts presented to him/her involved in the grievance. The Arbitrator shall
further be bound by the laws of the State of New Jersey and of the United States. The Arbitrator shall not
add to, modify, detract from or alter in any way the provisions of this Agreement. In rendering his/her
written decision, the Arbitrator shall indicate findings of fact and the reasons for making his/her decision.

e The decision of the Arbitrator shall be final and binding on the parties, and
the Arbitrator shall be requested to issue his/her decision within thirty (30) days after the conclusion of
testimony and argument.

d. Expenses for the Arbitrator's services and the proceedings shall be borne
equally by the Employer and the Union. However, each party shall be responsible for the compensation of
its own representatives and witnesses. If either party desires a verbatim record of the proceedings, it may
cause such a record to be made, provided it pays for the record and makes copies available without charge to
the other party and the Arbitrator.

€. All time limits herein specified shall be deemed to be exclusive of Saturday,
Sunday and holidays. The time limit specified in the grievance procedure shall be construed as maximum.

However, these may be extended upon mutual agreement.

10



f. As stated prior, any disposition of a grievance from which no appeal is taken
within the time limits specified herein or as extended pursuant to agreement, shall be deemed resolved and
shall not thereafter be considered subject to the grievance provisions of this Agreement.

g The parties, if interested, will cooperate in investigating and providing
pertinent information concerning a grievance being processed.

h. The Employer agrees that in presentation of a grievance there shall be no loss
in pay for the time spent in presenting the grievance by the grievant and the Shop Steward, who is an
employee of the Township throughout the grievance procedure, provided there is no abuse of time spent in
pursuing grievances during the regular scheduled work period of any such employee.

1. A grievance which affects a substantial number or class of employees or is a
discharge or suspension and which the Employer representative designated in Steps One and Two lacks

authority to settle, may initially be presented in Step Four by the Union representative.

11



ARTICLE VII

SENIORITY

A Employees shall accrue two (2) types of seniority: Township and Departmental. Seniority is
defined as total length of unbroken service, and applies to both full-time and part-time employees.
Township seniority begins as of the date the employee was most recently hired as an employee of the
Township. Departmental seniority begins as of the date the employee was most recently hired in the
applicable department.

B. All matters of demotions, layoffs, and recall shall be accomplished in accordance with Civil
Service Rules and Regulations. Shift assignments and vacations shall be assigned in accordance with
seniority preference subject to the Township’s right to assign employees to a shift regardless of seniority for
training purposes, where special skills are necessary, or in emergency situations.

C. In matters of promotions where there are three (3) employees who are, in accordance with
Civil Service Regulations, qualified for the position, and if all three (3) have equal qualifications and ability
to perform the job as determined by the Business Administrator, then the person with the greatest seniority
shall be selected for the position.

D. The agreed to seniority lists shall be brought up to date on July st of each year and posted
on bulletin boards; such lists shall contain dates of appointment, dates employees began work in
departments, and job classifications.

E. It shall be the exclusive discretionary policy of the Employer to promote to supervisory
positions, insofar as possible, from the ranks of the employees.

F. Nurses who have worked for the Township of Woodbridge via a contract with the County of
Middlesex shall receive seniority credit for time worked as a contracted County employee upon becoming a

full-time Township employee. The seniority credit shall be applied for purposes of calculating salary and
12



vacation only. Calculating years of service for retiree health benefits shall begin with the employee’s date

of hire as a full-time Township employee. This paragraph shall only apply to employees who were

employed in this bargaining unit prior to January 1, 2017.
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ARTICLE VIII

JOB POSTING AND JOB VACANCIES

A. Notice of all vacancies shall be posted on employee bulletin boards. Newly created
positions, vacancies or promotional jobs are to be posted in the following manner:
Classification
Location
Rate of Pay
Hours of Work
Person to Contact
B. When provisional appointments are to be made, the Employer shall appoint, among those
eligible to take a test for the position, in accordance with the employee's qualifications and ability to
perform the job, as determined by the Business Administrator. Where two or more employees have equal
qualifications and ability, then the appointment shall be made to the employee with the most seniority.
C. Where openings exist for lateral transfers or provisional appointments, such openings shall
be posted for a period of five (5) days. Where two or more employees apply for such openings and such

employees have equal qualifications and ability as determined by the Business Administrator, the employee

with the most seniority shall be chosen for the position.
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ARTICLE IX

HOLIDAYS

A Each employee shall be entitled to thirteen (13) paid holidays per year, as follows:

New Year's Day

Martin Luther King Day

Washington's Birthday (3rd Monday in February)
Good Friday

Memorial Day (last Monday in May)
Independence Day

Labor Day

Columbus Day (2nd Monday in October)
Election Day (General)

Veteran's Day

Thanksgiving Day

Day After Thanksgiving

Christmas Day

B. If a holiday falls on a Saturday, it shall be observed on the preceding Friday. If it falls on a

Sunday, it shall be observed on the Monday following.
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ARTICLE X

VACATIONS
A. The following vacation schedule will prevail:

6 months to 1 year of service 6 days vacation with pay
1-5 years of service 12 days vacation with pay
5-10 years of service 15 days vacation with pay
10-15 years of service 18 days vacation with pay
15-20 years of service 20 days vacation with pay
20-25 years of service 28 days vacation with pay
25 years of service and over 30 days vacation with pay

B. An employee may apply for his/her vacation at any time during the twelve (12) months
preceding the date of his/her proposed vacation. If two or more employees apply for the same vacation date
at the same time, any conflict in scheduling shall be resolved on the basis of seniority. Vacation time must
be used in the year earned unless the use of vacation time is denied by the Director because of business
necessity. The time carried over must then be used the following year or it will be lost.

C. Upon death of an employee, the employee's estate is entitled to be paid for all accumulated

vacation days.
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ARTICLE XI

SICK LEAVE

A. An employee shall be entitled to fifteen (15) days with pay per year for sick leave and said
days shall be accumulative. Paid sick leave time may be used by an employee if a member of his/her
family is seriously ill or has been seriously injured, thereby requiring the employee to remain at home so
as to assist the family member.

B. The word "family" is herein defined so as to include and be restricted to the employee's
spouse, children, brothers, sisters, mother, father or grandchildren. Such sick time shall not be greater
than that which is specified in Civil Service Rules.

C. In accordance with New Jersey law, employees shall be required to exhaust all

accumulated paid sick leave prior to receiving New J ersey temporary disability insurance benefits.
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ARTICLE XII

LEAVE WITHOUT PAY

A. Regardless of the amount of paid sick leave to which a permanent employee, whether full-
time or part-time, may be entitled, where the nature of his/her non-occupational related illness or injury
requires an extended period of absence, the employee shall be required to exhaust all accumulated vacation
days and personnel days prior to the use of the leave of absence without pay for a period of up to six (6)
months, as needed, and may be extended as required upon the advice of a physician for additional periods
thereafter, subject to the Employer's approval. All approvals beyond the first six (6) month period must be
approved by the Municipal Council. An employee who requests a leave of absence pursuant to the Family
and Medical Leave Act shall be entitled to accrue seniority during the leave of absence period. Seniority
shall not accrue for all other leaves of absence without pay.

B. The appointing authority may grant the privilege of a leave of absence without pay to a
permanent full or part time employee for a period not to exceed six (6) months at any one time.

1. Such leaves of absences may be renewed for an additional period not to exceed sixth
(6) months only by a formal action of the appointing authority with the approval of the governing body. No
further renewal may be granted except upon the approval by the Civil Service Commission for reasons as
established by Commission Regulations.

21 Requests for such leave shall be in writing to the appointing authority not less than
two (2) weeks in advance of the date for which such leave js desired, except in the event of an emergency,

stating the reason for the leave and the time requested.
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ARTICLE XIII

FAMILY AND MEDICAL LEAVE

A. An employee who requests a leave of absence pursuant to State and Federal family
leave laws may be granted up to six (6) months of leave without pay, consistent with past practice and
with Township policy and State and Federal law.

B. The leave of absence without pay may be extended with the approval of the
business administrator.

C. The employer may require an employee to use their accumulated sick, vacation,
and personal days concurrently with any leave time granted pursuant to this Article.

D. An employee’s seniority shall continue to accrue during the leave of absence under
this Article.

E. Employees may be granted unpaid maternity or paternity leave as provided for
under the Family and Medical Leave Act and the New Jersey Family Leave Act. The employer may
require an employee to use their accumulated vacation and personal days concurrently with any leave
time granted pursuant to this Article for baby bonding, but employees may not use their sick time
concurrently with leave granted pursuant to this Article for baby bonding. Leave time granted pursuant to

this Article for baby bonding must be taken consecutively.
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ARTICLE XIV

PERSONAL DAYS

Personal days should be as follows:

a. Three (3) days per year.

b. Must be used in year earned and cannot be converted into vacation days
except if approved in advance by Department Head.

c. Cannot be consecutive except for family emergencies subject to the prior
approval of the Business Administrator.

d. Cannot be used as vacation days; are to be used for personal business only
and will not be unreasonably denied.

e. Request must be made in writing to the supervisor forty-eight (48) hours in
advance, except in case of emergency where under such circumstances the forty-eight (48) hour advance
notice is not required. However, the supervisor must be advised as to the nature of the emergency.

f. Employees on leave of absence or who terminate during the year are not
entitled to personal days other than those earned.

g. Cannot be used in conjunction with vacation days.

h. New employees must complete four (4) months of continuous service to be
eligible for personal days.

1 Earned one (1) every four (4) months.

i In the event of death of an employee, the employee's estate is entitled to be

paid for all accumulated personal days.
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ARTICLE XV

DEATH IN FAMILY

A In the event of death of a member of the employee's immediate family, the employee shall be
granted five (5) consecutive days absence with pay. Said absence shall not be accumulative and must be
used in conjunction with the death in the family. The employee's spouse, children, brothers, sisters, mother,
father, grandmother, grandfather, grandchild, mother-in-law and father-in-law shall constitute the
employee's immediate family.

B. In the event of death of an employee's brother-in-law or sister-in-law, the employee shall be
granted three (3) consecutive days absence with pay.

C. In the event of the death of a step relation of the same degree as listed in Section A, or in the
event of the death of an employee’s aunt or uncle, the employee shall be granted (1) day's absence with pay.

The Township reserves the right to request documentation concerning the relationship.
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ARTICLE XVI

UNION BUSINESS

A. The Shop Steward of the Union or an authorized Union representative or designee will be
granted time off without loss of pay for the purpose of attending Union conventions or conferences
provided that the total amount of such time off without loss of pay during the period of this Agreement
shall not exceed twenty (20) working days.

B. The employee must notify the Employer of said leave at least five (5) days prior to the
convention or conference. Less than five (5) days notice may be required by agreement with

management. Leave under this Section shall be limited to not more than two employees at any one time.
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ARTICLE XVII

UNION EDUCATIONAL LEAVE

A. Leaves of absence with pay will be granted to those employees who are elected or selected
by the Union to attend educational classes conducted by the Union when submitted notice by the Union that
such employee or employees have been accepted for schooling. Six (6) working days per year shall be
allocated for Union educational leave purposes. Two (2) employees only shall take leave at any one time
provided the leave does not interfere with the operations of the health department and any one employee
shall take no more than three (3) working days of this leave per year. The Union agrees to use this leave
reasonably.

B. Leaves of absence with pay to attend and serve as a delegate to the USW Conference,
educational seminar or conventions of the Association may be granted in writing for two (2) employees, not
to exceed four (4) days during a calendar year provided the leave does not interfere with the operations of
the health department, contingent upon available personnél and on a rotation basis, and approved by the
Business Administrator.

@ Employees utilizing Sections A and/or B of this Article, must notify the Employer of said
leave at least five (5) days prior to the classes, conference or convention. Less than five (5) days notice may
be required by agreement with management.

D. Employees returning from any authorized leaves of absence as set forth in previous articles
will be restored to their original classification at the then appropriate rate of pay, with no loss of seniority

or other employee rights, privileges or benefits.
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ARTICLE XVIII

DISCIPLINE
A No employee shall be disciplined except for just and proper cause.
B. In the event of a suspension in excess of five (5) working days or in the event of a

termination, the employee shall be entitled to notice and hearing. At any such disciplinary hearing, the
employee may be represented by the Steward, or an authorized Union representative or designee.

C. In the case of a suspension of five (5) working days or less, or a lessor disciplinary action,
the employee may grieve the action through the Grievance Procedure as set forth herein.

D. The Union may elect to appeal the matter to arbitration provided that such an appeal is joined
in by the employee in writing. However, no arbitration hearing shall be scheduled sooner than thirty (30)
calendar days after the final decision by the Business Administrator. Matters for which an appeal
mechanism is prescribed by law to the New Jersey Civil Service Commission shall not be submitted to

arbitration.
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ARTICLE XIX

HOURS OF WORK

A. The regular work day for all full-time employees shall consist of seven (7) hours of work
plus a one (1) hour lunch period. The hours for full time employees hired on or prior to December 31,
2013 shall be 8:30 a.m. to 4:30 p.m. So far as practicable an employee's work day shall not be changed
without a minimum of 14 days’ notice or due to reasons of public health, safety, and welfare as deemed
by the Director of Health. Employees hired on or after J anuary 1, 2014 shall work a flex schedule. No
employee hired on or prior to December 31, 2013 shall be forced to work a flex schedule; however, a flex
schedule may be available if such employee desires a flex schedule and the Director of Health can
accommodate a flex schedule.

RNs hired after January 1, 2017 shall work a flex schedule to accommodate after-hours and
weekend clinic hours. On the days of the after-hours clinic during the work week, RNs shall arrive for
work at 11:30a.m. and work until 7:30p.m. This shall be paid at regular straight time as a normal work
day.

On times that a clinic will be held on a weekend date, the RN shall work a shortened workday the
prior Friday, with the number of hours reduced to correspond to the anticipated time frame of the
scheduled weekend day clinic. The scheduled work time on the Friday shall be determined by the
Director of Health.

B. The regular work week shall consist of not more than thirty-five (35) hours plus lunch
periods. Any time in excess of thirty-five (35) hours shall be considered overtime and shall be
compensated at the rate of one and one-half (1- 1/2) times the regular rates of pay for each hour or
fraction thereof in excess of thirty-five (35) hours.

O Employees shall be granted a total of thirty (30) minutes per day as a paid coffee break.
25



Said break must be divided between the morning and afternoon hours, each period not to exceed fifteen
(15) minutes. At no time shall said coffee break interfere with the work and overall operation of the
office involved.

D. Employees other than those who are on call, who are required to work on a holiday, will be
paid at the rate of straight-time for the actual time worked plus a day's pay for the holiday as such. If an
employee is required to work on a Saturday, the rate of compensation will be one and one-half (1-1/2)
times the regular rate of pay. If an employee is required to work on Sunday, the rate of compensation will
be double (2) the regular rate of pay.

E. All covered employee's overtime compensation in connection with Paragraph B above will
be taken in cash or compensatory time (one and one half hours compensatory time for each hour of overtime
worked), at the option or request of the employee, but subject to the approval of the Director of Health.

Compensatory time, if taken, must be exhausted within 30 days of which it is earned. If compensatory time is not

used within 30 days, the Director of Health reserves the right to schedule compensatory time.
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ARTICLE XX

LONGEVITY PLAN

SECTION DELETED

2i



ARTICLE XXI

JOB DESCRIPTION

Employees’ job descriptions shall be as set forth in the applicable Civil Service titles.

28



ARTICLE XXII

SALARIES
. All Registered Nurses employed by the Township of Woodbridge shall be paid in
accordance with “Annex A” of this Agreement. The Township will establish a new title of Supervising
Nurse, which shall also be paid in accordance with “Annex A” of this Agreement. The first employee
chosen to occupy such title shall be paid at such salary effective and retroactive to January 1, 2017. All
Social Workers shall be paid in accordance with “Annex B” of this Agreement. “Annex A” and “Annex
B” represent the following across the board wage increases:

o Effective July 1,2017:  1.75% salary increase
¢ Effective July 1,2018:  1.75% salary increase

. RNs who do not hold a BSN degree shall be placed on “Schedule A” as set forth in
“Annex A.” RNs holding a BSN degree shall be placed on “Schedule B” as set forth in “Annex A.”

. Social Workers holding a Bachelor’s degree shall be placed on “Schedule A” as set forth in
“Annex B.” Social Workers holding a Master’s degree shall be placed on “Schedule B” as set forth in
“Annex B.” Any Social Worker designated as bilingual shall be paid in accordance with the
corresponding bilingual status set forth in “Annex B”. Bilingual status shall be determined at the
discretion of the Director of Health, and the Director of Health reserves the right to subject an employee
to verification of his/her fluency in the foreign language used in connection with the job.

o All LPNs shall be paid in accordance with “Annex C” of this Agreement. Salaries set forth
in “Annex C” shall represent 75% of the corresponding salaries for RNs as set forth in “Annex A.” The
rate for LPNss shall be reduced to a pro-rated hourly wage for any part-time employees.

. Effective January 1, 2017, Licensed Clinical Social Workers (“LCSWs”) shall receive a

one-time base salary increase of $2,000 upon hire or upon obtaining such license, as applicable.”
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ARTICLE XXIII

JURY DUTY

A If an employee is required to serve on jury duty and such duty requires his/her presence

beyond noon, he/she shall receive a full day's pay for each day of jury duty. If the employee is dismissed

from jury duty before noon, he/she shall immediately report for work and shall receive a full day's pay.

B. This clause shall also apply in the event an employee is required by subpoena to testify in a

Court hearing regarding Township business.
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ARTICLE XXIV

ARMED FORCES

A. An employee who is a member of the Armed Forces shall be granted such leave of absence

for military service as is required by and in accordance with applicable State and Federal law.
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ARTICLE XXV

GENERAL PROVISIONS

A. It is agreed that representatives of the Employer and representatives of the Union will meet
from time to time upon request of either party to discuss matters of general interest or concern, but not to
discuss matters which are a grievance.

B. All benefits enjoyed by employees covered under this Agreement as enumerated in
Township Ordinances shall not be reduced or terminated during the period of this Agreement.

C. This Agreement shall not prevent the employees covered by the Agreement from receiving
the general fringe benefits awarded the employees of the Township by legislative action of the Municipal
Council during the period of the Agreement.

D. Time for negotiations will be mutually agreed upon by the Union and the Employer.
Members of the Union's Negotiating Committee who are on duty shall receive their customary rate of pay.

E. There shall be established a safety and health committee consisting of three (3)
representatives of the Employer and three (3) representatives of the Union, to meet from time to time
upon request of either party to discuss matters of health and safety.

F. The Township will provide one (1) notary reimbursement for multi-services,

G. The Township will notify the Union when it completes negotiations with other civilian
non-uniform Township unions. Upon receipt of said notification, the Union shall have the right to request

the same salary and health benefits received by the other civilian non-uniform unions
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ARTICLE XXVI

MANAGEMENT RIGHTS

A. The Township of Woodbridge hereby retains and reserves unto itself, without limitations,
all powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing
of this Agreement by the Laws and Constitution of the State of New Jersey, and of the United States,
including, without limiting the generality of the foregoing, the following rights:

1. To the executive management and administrative control of the Township
government and its properties and facilities and the activities of its employees.

2. To hire all employees, to direct the working force, to eliminate Jjobs and to determine
the number of employees needed for specific jobs, to determine employee qualifications and conditions for
continued employment or assignment and to promote and transfer employees.

3. To suspend, demote, discharge or take any other disciplinary action for good and just
cause according to law.

4. To control by way of a separate rule and/or regulation, in writing, the employee's use
of Township vehicles, more specifically, controlling the use of said vehicles so that the cost of operating
same will be minimized.

B. The exercise of the foregoing powers, rights, authorities, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices and the furtherance thereof and the use
of judgment and discretion in connection therewith, shall be limited only by the specific and express
terms of this Agreement and then only to the extent such specific and express terms hereof are in conflict
with the Constitution and Laws of New J ersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Township of its rights,
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responsibilities and authorities under R.S. 40 and 40A or any other national, state or local laws or

regulations as they pertain to municipal government.
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ARTICLE XXVII

NO STRIKE CLAUSE

A. The Union covenants and agrees that during the term of this Agreement, neither the Union
nor ary person acting in its behalf will cause, authorize, condone or support, nor will any of its members
take part in any strike (i.e. the concerted failure to report for duty, or willful absence of any employee from
his position, or stoppage of work or abstinence in whole or in part from the full, faithful and proper
performance of the employee's duties of employment), work stoppage, slowdown or other job action
interfering with the normal operations against the Township. The Union agrees that such action would
constitute a material breach of this Agreement.

B. In the event of a strike, work stoppage, slowdown or other job action interfering with the
normal operation of the Department, it is covenanted and agreed that participation in any such activity by
any employee covered by this Agreement shall be deemed grounds for discipline of such employee or
employees, subject however to the Grievance Procedure and/or the provisions of Title 40.

(GF The Union will actively discourage any of its members or persons acting in their behalf from
taking part in any strike, slowdown, walkout or Job action interfering with normal operations and wil] take
whatever affirmative steps are necessary to prevent and terminate such illegal action.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Township in
its right to seek and obtain such judicial relief as it may be entitled to have in law or in equity for
injunction or damages or both in the event of such breach by the Union, its members, or any person acting

on its behalf.
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ARTICLE XXVIII

EMERGENCIES

A. In the event of an emergency, as determined by the Business Administrator, any employees
who are unable to report to work will be paid for the day. Employees who do manage to get to work, and
who do work, will receive a compensatory day off.

B. The Business Administrator may declare a second emergency day during the year, in
which case the same policy shall prevail.

C. For any additional days of emergency which occur, the employee may charge his/her time

off to any time off the books, such as personal days, vacation time, sick time, or compensatory time.
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ARTICLE XXIX

PAYMENT OF SICK LEAVE ON RETIREMENT

A For employees hired on or after January 1, 1999, the maximum payment for sick leave upon

retirement shall be Seven Thousand, Five Hundred ($7,500.00) Dollars. All vacation time must be used
prior to retirement in order to be eligible to receive sick leave payment except when approved by the

Business Administrator upon recommendation of the Department Head for reasons of Township business.
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ARTICLE XXX

TEMPORARY DISABILITY BENEFITS

A. The Employer agrees to provide Union members with temporary disability benefits, equal

to the New Jersey State Disability Plan, at no cost to the employee.
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ARTICLE XXXI

DENTAL, PRESCRIPTION, MEDICAL AND OPTICAL PLAN

A. No medical, health or dental rights, privileges or benefits currently in effect for employees
shall be reduced or terminated during the period of this Agreement .
B. The Traditional Dental Program coverage is $2,000.00 per year, per person. The
orthodontic service coverage is $3,000.00 lifetime.
C. The Dental Maintenance Organization offers discounted fees for dental services with in-
network providers.
D. The prescription drug co-pays shall be as follows:
e Generic $5.00
e Preferred Name Brand $17.50
® Non-Preferred Name Brand $25.00
E. The prescription drug co-pays for a 90-day supply utilizing the mail order prescription
program shall be as follows:
e Generic $7.50
e Preferred Name Brand $26.00
* Non-Preferred Name Brand $37.50
F. If there is a single source brand drug for which there is no chemical or therapeutic
equivalent, the source brand drug shall be provided at the preferred drug co-pay rate, even if the drug falls
under the non-preferred status.
G. The Employer agrees to provide optical insurance for employees and their dependents
pursuant to the Township vision plan.

H. For the purpose of this Article, dependent shall be defined according to the handbook as

well as federal and state guidelines for eligibility. The family deductible shall be met when any
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combination of insureds (employee or dependent) meet the deductible.

L The Township will continue to offer the Traditional/PPO and POS health benefit plans.

The Traditional/PPO health benefit plan will not be available to employees hired on or after January 1,

20009.

J. Under the POSplan:

The in-network co-pay for a Regular Office Visit shall be $5.00.

The in-network co-pay for a Specialist Office Visit shall be $10.00.

Unlimited lifetime maximum.

Out-of-network deductible and coinsurance and other details are available in the
benefit grid.

Deductibles for out-of-network Surgi Centers shall be $1,000 up to a maximum out-
of-pocket cost of $3,000.

The Township shall implement pre-admission certification and second surgical

opinion programs as specified in the Township Health Insurance Program.

K. Under the Traditional/PPO plan:

The family deductible shall be $1,000 for all employees. The single deductible
shall be $500 for all employees. The employees’ annual maximum out-of-pocket
expense shall be $2,500 per person, per year.

Deductibles for out-of-network Surgi Centers shall be $1,000, up to a maximum
out-of-pocket cost of $3,000.

Further benefit details are available in the benefit grid.

The Township shall implement pre-admission certification and second surgical

opinion programs as specified in the Township Health Insurance Program.
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L. Effective January 1, 2012, the out-of-network payment schedule shall be based on the
200% of Medicare fee standard.

M. The Employer reserves the right to change insurance carriers so long as substantially similar
benefits are provided.

N. Hospitalization coverage shall be extended to al] retirees who retire with twenty-five (25) or
more years of service with the Township. All retirees who have completed less than twenty-five (25) years
of service but more than ten ( 10) years of service with the Township shall be eligible for participation in the
group plan at the retiree's own cost. All other retirees shall be eligible for benefits under "COBRA" only.

0. The Township agrees to provide Zyban (annually with prescription) as specified in the
Township Health Insurance Plan.

P. All insurance payments and contributions to be deducted from employee’s paycheck on a
pre-tax basis.

Q. The Township agrees to provide reimbursement of up to a maximum of two thousand
dollars ($2,000.00) every two years for hearing aids and hearing aid examination up to a maximum of
three hundred dollars ($3 00.00) per employee.

R. The Township will provide the employees with a booklet outlining their health care
benefits, including the health care benefits options for retirees.

S. Mandatory Generic Program: If a Brand medication is prescribed, and a Generic equivalent

exists for that Brand medication, the Generic equivalent must be accepted by the insured individual in
order to be covered by the plan. If the insured individual’s physician believes there are special
circumstances under which the insured must take the brand medication as prescribed, the insured’s
physician may request a coverage review and appeal.

T. Walgreens Smart 90 Plan: Maintenance drug prescriptions must be filled at a Walgreens retail
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pharmacy or through mail order to be covered by the plan. Non-maintenance drug prescriptions may be
filled at any participating pharmacy as always.

U. Employees and retirees shall make contributions to their health care plans in accordance with
the percentage of premium that was required at full implementation under P.L. 2011, ¢.78.

V. Effective with this Agreement, the Township’s drug plan shall exclude the medications
provided in Annex D. This list may be updated from time to time by the pharmacy benefit manager. The
Township agrees to distribute any update to the drug plan as soon as administratively possible. Within 60
days of the date of distribution, the Union may opt out of the Township’s drug plan with due notice to the

Township.
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ARTICLE XXXII

MALPRACTICE INSURANCE

A. Employer agrees to maintain present malpractice insurance coverage for all covered

employees.
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ARTICLE XXXIII

MEDICAL EXAMINATION

A. Every employee covered by this Agreement is eligible for an annual physical by an in-
network doctor, at no cost to the employee.
B. Employees have the option to have the annual physical examination performed by the

Township physician at no cost to them.

C. A Tyne test will be performed each year in accordance with the requirements set forth by
the Department of Health.
D. Pneumonia, Flu and Hepatitis immunizations will be provided by the town at no cost to the

employees if available. Hepatitis immunizations shall be administered to employees according to the risk
level presented by their job for contact with blood borne pathogens.

E. The Township will pay for all vaccines that it requires its employees to get.
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ARTICLE XXXIV

CLOTHING ALLOWANCE & LICENSE REIMBURSEMENT

A. All Public Health Nurses and clinic attendants covered by this Agreement will receive an
annual clothing allowance of $1,000 dollars to be paid once a year, in July or August, at the discretion of
the Township.

B. Receipts for uniforms are to be submitted to the Director of Health on or before October 5%
of each calendar year.

C. Upon completion of three-(3) months service, each employee will receive a new uniform
coat or Seventy-Five ($75.00) Dollars towards the purchase of same and boots plus Two Hundred and

Eighty ($280.00) Dollars.

D. The Township will reimburse all full time and part time Nurses and Social Workers for the

cost of required licenses and State mandated finger printing cost.
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ARTICLE XXXV

CARS

A. The Township of Woodbridge shall continue to provide cars to nurses as is the present
policy. The Township of Woodbridge shall provide cars to social workers as needed. Vehicles provided
by the Township shall be in safe and working order. The employees shall adhere to the vehicles’
maintenance schedule.

B. The Township agrees to abide by all Internal Revenue Service Rules and Regulations
concerning the permitted use of municipal vehicles for commutation to and from work for Woodbridge
residents only.

C. The Township agrees to pay the current Internal Revenue Service mileage rate for all
employee related travel when an employee is required to utilize his or her personal vehicle for Township
business. If the Internal Revenue Service increases its mileage rate, the Township shall pay the new rate,
retroactive to the effective date of the new rate.

D. The number of cars in the Multi-Service shall be increased to three 3).

E. Employees shall be paid for time worked when picking up or returning Township vehicles.
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ARTICLE XXXVI

REPORTING DAYS OFF

When an employee calls in to report that he/she will not be available for that day, he/she must

report only to his/her immediate supervisor, who will, in turn, notify all other persons concerned.
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ARTICLE XXXVII

BULLETIN BOARD

A bulletin board will be made available by the Employer at each of the work locations for the
purpose of posting Union notices relating to meetings, dues, entertainment, health and safety, and general
Union activities. The Employer has the right to remove material from the bulletin boards which is
profane, obscene, defamatory of the Employer or its representatives, or which is otherwise in violation of

this contract or other Township policies and procedures.
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ARTICLE XXXVIII

OUT OF TITLE WORK

A. Any employee working in an acting capacity in a job level higher than his/her own shall be
paid the rate of the higher job for all the time spent for working in the higher job, subject to the following:
1. That said employee's job assignment to the higher job level must be in writing and
approved by the Business Administrator.
2. That said assignment must be for at least one (1) full day.
B. Employees are responsible for submitting all time worked pursuant to Section A above in
each week to the Director of Health by the first working day of the following week. Employees’ pay for
work pursuant to Section A above shall be paid in a separate check on the off-week after the next regular

pay period following submission.
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ARTICLE XXXIX

SEVERABILITY

Should any portion of this Agreement or any application of this Agreement be held invalid by
operation of law or other tribunal of competent jurisdiction, such provision shall be inoperative, but all

other provisions shall not be affected thereby and shall continue in full force and effect.
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ARTICLE XL

TUITION REIMBURSEMENT

A. Full-time regularly scheduled bargaining unit employees shall receive reimbursement for
furthering their education by pursuing after hours studies in a school, college or a university or other
recognized institution. Courses chosen by the employees must benefit both the employee and the Employer.
Tuition reimbursement for a degree program or graduate level course must be preapproved by the Director
of Health.

B. An employee shall receive $200 per credit refund upon completion of an approved course
with a passing grade.

C. An employee may be reimbursed for a maximum of 12 credits per calendar year for a
maximum reimbursement of $2,400 per year.

Part-time regularly scheduled bargaining unit employees shall be eligible for tuition
reimbursement, subject to all requirements of this Article at one-half (1/2) the rate provided full-time
employees.

D. The Employer shall reimburse the bargaining unit employee for the credits as set forth in this
Article within thirty (30) days of the presentment to it of the grade of the employee. Time may be extended
with mutual consent.

E. Payment of reimbursement money shall be issued in a separate check and without any
deduction for withholding taxes, Social Security taxes and the like. With mutual consent, nothing set forth
herein shall affect the existing practice whereby employees, from time to time, are requested by
management to take certain courses at Township expense. Nothing set forth herein shall affect the existing
practice of in-service training whereby the Employer, from time to time, provides seminars and

workshops.
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) of The employee must remain an active employee for a period of not less than one (1) year
upon completion of a course for which compensation was received or be liable for reimbursement to the
Township for the entire cost.

G. The Township shall pay for required CEU courses subject to the prior approval of the
Director or his designee. Requests for payment of a CEU course should be made directly to the Director
with a copy to the employee’s Supervisor. The employee shall be paid for lost wages for time spent
performing required CEU courses that were approved by the Director or his designee.

H. The Employer will reimburse half the cost of LCSW supervision for an employee toward
his/her LCSW license, up to a maximum of $2,500 per year, for no more than 3 years. Such
reimbursement will be paid at the end of the year, following submission by the employee for
reimbursement and appropriate proof. Employees will only be eligible for reimbursement with respect to
LCSW supervision hours that occur on or after January 1, 2017. The Employer will pay the cost of the
LCSW License Test fee, one time for each employee, up to a maximum of $300, for employees that

demonstrate a successfully passing grade on the test.
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ARTICLE XLI

CONTINUING EDUCATION

A. Paid time off and financial aid reimbursement shall be available for participation in
education workshops, institutes, and/or meetings. An annual amount of $400 for each registered
professional and Public Health Nurse, Clinic Attendant, Social Worker and Alliance Coordinator shall be
budgeted and allocated to the Director of Health, to be administered in an equitable manner with
recommendations from the Practice Council for expenses in attending various education programs. Any
disputes as to entitlement under this action shall be processed and resolved as in the Article concerning the
Professional Practice Council.

B. Workshops and seminars and professional specialty association meetings required by the

Employer shall be exclusive of the above Article and the total cost shall be bome by the Employer.
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ARTICLE XLIT

HEALTH AND WELFARE COMMITTEE

The Township shall create a special Health and Welfare Committee to be administered by a
Committee of Two (2) Union members and the Business Administrator and Chief Financial Officer. The
Committee will be funded by contributions of the Township of ten percent (10%) of the cost savings
achieved as a result of a unit member’s eligible cost savings idea, as set forth below. The contributions will
be used to provide benefits or assistance to unit members not covered by Township provided benefits who
the Committee determines are deserving of such assistance. The Committee will set the criteria for
eligibility for assistance.

The cost savings idea must be original, must be implemented and must result in a net cost savings to

the Township.
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ARTICLE XLIII

EMBODIMENT OF AGREEMENT

A. This document constitutes the sole and complete agreement between the parties, and
embodies all the terms and conditions governing the employment of employees in the unit. The parties
acknowledge that they have had the opportunity to present and discuss proposals on any subject which is (or
may be) subject to collective bargaining. Any prior commitment or agreement between the Employer and
the Union or any individual employee covered by this Agreement is hereby superseded.

B. During the term of this Agreement, neither party will be required to negotiate over any
subject, whether or not covered by this Agreement, and whether or not within the knowledge or

contemplation of either or both of the parties at the time they negotiate or sign this Agreement.
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ARTICLE XLIV

DRUG AND ALCOHOL POLICY

Employees shall be subject to the Township’s Alcohol and Drug Free Workplace Policy, revised
May 2016.
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ARTICLE XLV

DURATION

THIS AGREEMENT, SHALL BECOME EFFECTIVE ON JANUARY 1, 2017, AND SHALL
TERMINATE AT MIDNIGHT ON DECEMBER 31, 2018.

IN WITNESS WHEREOF, THE UNDERSIGN PARTIES DULY AUTHORIZED TO DO SO. HAVE

EXECUTED THIS AGREEMENT THIS DAY OF , 2017,
UNITED STEELWORKERS (USW) WOODBRIDGE TOWNSHIP
Leo Gerard, Internat10na1 Ezqs;dcm JohA . McCormac

Mayo

el ﬂuﬁ o D LBt~
R

Business Administrator

Tom Conway, International Vice President

Administration

Fred Redmond, Intematlonal Vice Pre31dent

Human Affairs
Bob McAuhffc\ﬁlrcc ct 10

Z
Liz B@iﬂgﬁ:r, Staff ch@cntaﬁve

. LOCAL UNION CO'\*[ML[TTEE

C :{;’ Lol Poricsi”

iZabet yiwcra Ptemd?n{ t)Local Union 1426

Jul.igaklﬂr. Unit President, Local Union 1426-02
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Schedule “A”
Schedule “B”

Supervising Nurse

Schedule “A”
Schedule “B”

Supervising Nurse

$48,305.87
$49,323.37

N/A

$49,151.23
$50,186.53

N/A

ANNEX “A” — NURSES

1 Year

January 1, 2017

$54,280.38
$55,297.88

N/A

January 1. 2018

$55,230.29
$56,265.59

N/A
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Maximum

$61,462.86
$62,480.36

$66,550.36

$62,538.46
$63,573.77

$67,714.99



Schedule “A”
Bilingual “A”
Schedule “B”

Bilingual “B”

Schedule “A”
Bilingual “A”
Schedule “B”

Bilingual “B”

$36,973.17
$38,795.32
$42,635.39

$44,457.54

$37,620.20
$39,474.24
$43,381.51

$45,235.54

ANNEX “B” — SOCIAL WORKERS

1 Year

January 1, 2017

$41,367.76
$43,190.99
$48,921.81

$50,743.96

January 1, 2018

$42,091.70
$43,946.84
$49,777.94

$51,631.98
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Maximum

Two Year

$55,406.89
$57,230.11
$61,597.54

$63,419.69

$56,376.51
$58,231.64
$62,675.49

$64,529.53



ANNEX “C” - LPN

Start One Year Two Year

January 1, 2017

$36,229.40 $40,710.29 $46,097.15
January 1. 2018
$36,863.42 $41,422.72 $46,903.85
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ANNEX “D” - EXCLUDED MEDICATIONS

SEE ATTACHED

14199677v2 (99.339)
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2017 Preferred Drug List Exc

The excluded medications shown helow are not covered on the Expra

a prascription for ane of these drugs, you wifl pay the fulf ratail price.

usions

85 Scripls drug list. In most cases, if you fill

Take actlon to avoid paylng full price. |7 vou're surrantly using one of the excluded medlcations, pleasg ask your
doctor fo conslder wrlting you a new prescriptlon for one of the followl ng preferred altarnatlves, :

AUTONGHMIC & CENTRAL
NERVOUB BYSTlim
Misc. Newrologlont Therapy

Exondys 51,

Nol Covarac

Evzio

Nareolie Anlegonists naloxong syringe, Narcan Nasal Spray T
~ Transrwicoge) Fentanyl Anslgesics Abstral, Fantora, Subuys fentanyl clirate fozenges, Lizanda
DERMATOLOGIGAL

Cral Agents for. Rosacen

Paryeyniing 40 MG Capsulos

Oracea

Toploas J\nnelmitlbia_ﬂc Lombinatiens

Veftin

clindamycinibenzoyl perexide,
olindamycinitretinnln, Aganya, Qnexion

Toplanl Agonts for Astlte Karatosls

| Flvorourac 0.5% Croamy, Zyclara

dlclefenac 3% gal, Augtiurasil 5% cream,
Fluorouranll 2% salitlon,
imieltmed 5% crosm, Oarac, Pleato

DIABETES
Blguanises

Glumetzo

metformi extandecl-relogan

Blood luasn Matars & Tost Strips

Aot (FreeStyla, Prectslon), Baver (Brasen,
Cuntuur), Matlonal Madieal (Advorale),
Qmnla Health (Embrate, Yictowy), Roche
(Ace-Chel, Teividln (TRUELaeE, TRUEtack),
Unistrip

Life&can {OneToust

Dlpoptidyi Fonti(ﬁwM lafiblborg
& Corublnatfang

Alogltptire, Nosina, Onglyza

Januvin, Tradjentz

AtugliptindMotformiin, Kazano, Komblglyze XR

Janumel, Janumet XR, Jenladueto,

Jontgduala XR
Glucagon=Liko Peptide-1 Agonlsts Adlyslo, Tanzeum, Victoza Bydureon, Byatta, Trulioly
Nevtlin Humulln
lnsuling
Apldra, Novol.og Humatoy
RARINOSE ‘ s g budeszanicle, flunlsolide, fluticasons,
Nasal Sterolds Beconusa AQ, Omnarls, Varamyst, Zetonna mometagens, Qrias] J

Olle Fluaroguisalong Antiblatlas

Cotroxal

elprofloxacin aar solutton,
uflaxaclin gar solution, Clprordey, Otova)

ENDOCRINE (OTHER)
Growth Flormones

Nutropin AQ, Ornnitropa, Salzen, Zomacton

Genotrapin, Hutnatropa, NordBropin

Topleal £5troan Gals

Estrogel

Dlvigel

Toplcal Tatesteronc Producty

Faitusta, Natesio, Tostim, Testosterons Gel,
Vogelve

Asdro@ul 1,62%, Axlton

G&STEQIN'_I'KS'I-';NM. Asaeol MO, Deladool, Blpentum, blaalazlds disodiom, suifasalezine, Aptiso,
Inftamimitory Bowsl Agents Mesalanine $00 MG Dalayed-Release Llalda, Pentasa
Poncrimtic Enzymos Pancroaze, Partzye, Ulresa Graan, Zenpep

HEMATOLDBICAL Aranesp, Epogen, Mlrcers Procelt

Erythropulosls-Stimautating Agents

G5 cxpriss scripTs:
=

Continued on baci




HERATITIS
Antivirils

ribasphere vlbapak, RibaTaty

tnoderiba, rlbevirin capsules, rbaviin tablats

Hapatills C* (ganotype 1)
* Uxolidod inedlvetians may be vovarsd for
strlgotod gonvlymin with & coverage mviaw,

Dakdinzas, Epclusa, Olyslo, Sovald!, Zepatlar

Hervonl, Ylgkira Pat, Viakira XR

IRFLAMMATORY CONDITIONS
Turnar Nocrosls Factat Antagontsts and
Othar bruga Tor Inflammatory Gonditions
b peedol may ba imossessed faler thls.
yeir fo ;Im_'fan anllclpnisd jvmn*ua.r-mmr:lua.

Clmzie, Kineret (Exclude for RA), Qrancla,
Slinponi 5O M@, Taltz

Aotomta**, Cosantyx, Enbrel, Humira,
Olozla, Rernicade, Simponi LOD MG
{for wloerative colltis onlyl, Slalara 8Q,
Xallanz, Xellanz ki

MUSCULQSKELEYAL & RHEUMATOLOGY
Gowt Tharapy

Colahleins

Colorys, Mitijzara

OBSTETRIGAL & GYNECOLGGIOAL
Gonudetravin-Refgauing Hormorte (BnRH)
Antagorlats (for (nfertility) )

Ganlrellx Acetaly

Catrotlde

Ovutatery stmufante (Fullltraplng)

Braveile, Fofllstim AQ

Gonzl-f, Gonal-f RFF, Gonal-t REF Ragl-ject

Vug'lﬁgf‘ Pragosteroray - Endometrin Cringne &% Gal
F’Eﬁigmm;% Drugs Istafal . betuxalol drops, (svabunolo! drops,
(Beta-Adronerglo Blockars) timolol drops, Alphagan P 0,1%, Comblgan
Anliglascome Drugy Zioptan bimatoprost draps; latanoprost drops,
“(Ophithatmie Prostaglariding Lartlgan, Yravalan Z

Ophthalmis Nen-Staroldal Acuvall bromfenac drops, dlelofénne draps,

AntIntlammatory Drugs (NSAIDS)

lietoralat drops, llevro, Mavoras, Fratansa

OSTEGARTHRITIS
Hyulurgnle Asid Oarivativas

Cel-One, Gelsyn-8, Genvlst 850, Hyalgan,
Hymavls, Supartz, Buporlz X, Synvise,
Synvise-One

Euflexxe, Monovise, Orthoulse

RESPIRATORY: S
Fulimonary Autl-ltiamatery [whetors

Alvguco

Amulty Ellipta, Asmanas HFAMwIsthaler,
F}a,xnnt Diakus/HFA, Pulmicort Flaxheler,
QVAR

Short-Acting Bata,-Agontst hihlors

Levalbidarol HFA, Proventy HFA,
Xopenex HFA

ProAlr HFA/ResplQlick, Yardolin HFA
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